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AGREEMENT

This Agreement is entered into to be effective the 1st day of January, 2025, by
and between Calumet County, hereinafter referred to as the "Employer", and the
Calumet County Deputy Sheriff's Association, hereinafter the "Association".
WHEREAS, the nutuaf interests of the Employer and the Association are recognized
by this Agreement for the operation of the various departments under methods
that will prornote cooperat.ion and understanding between the parties and maintain
the morale, well-being and security of t.he employees.

WHEREAS, the County and the Association aqree pronouns of mascul"ine gender used
herein refer to persons of either sex.

We, the contracting parties. set forth the foll-ow.ing as our will and Agreement.

1.01

L .O2

2.OL

3.01

3.O2

3.03

ARTICI.E I - RECOCNITION
The Employer recoqnizes the Association as the exclusive bargaining agent
for afI regular ful1-ti.me and regufar part-time 1aw enforcement emp.Loyeesl
employed in the Calumet County Sheriff's Department excluding the Sheriff,
Ch.ief Deputy, Lieutenants, Sergeant:, Jaif Administrator, and supervisory.
managerial, and confidential emptoyees, and as their represent.ative for
purposes of coflective bargainlng on matters pertaining to wages, hours
and conditions of ernployment.

Non-DiscliDination. The Employer and the Association aglee they shall not
dj-scr:iminate in the admj,nistration of the provis.ions of this Agreement
relative to personnel with dlsabilities as defined by State and Federal
Laws or Courts of Conpetent Jurisdiction.

ARTICI.E II - NO OTEER ACREEI{ENE
The parties agree not' to enter into any agreement or contract with the
employees covered by this Agreenent that in any way confficls with the
terms and provisions of Lhis Agreement. Any such agreement, without
written consent of the Association, shall be nu11 and void.

ARTICTE III - ASSOCIATION ACTIVITY
Aaaociation Businoar. Except as provided in this Article, no employee
shal1 conduct Association business on County time.
a) Association representatives having business with the officers or

individual members of the Association may not confer with such
Association officers or members durlng working hours unless
permission is obtaj.ned of the conmand supervisor,

Grievance Proc€saing. The County shall aIlow one Association
representative and the aggrieved employee sufficient time for the proper
processing of grievances.

a) Two association officers shall be granted compensatory time off to
attend grievance meetings or grievance hearings with the employer
and shaIl not be subject to ca11, provided there is adequate
coverage.

Collective BargaiDing. The County shal1 a11ow three (3) Association
Bargaining Committee members sufficient time with pay for any and all

Pursuaot to the certificati.on of the Wisconsin Employment Rel.ations Colnmission,
Case 135, No. 66006 ME-4084, Decision No. 31807-A dated October 25, 2006.
Pursuant to the certification of the Wisconsin Employment Relations Conmission,
Case 123, No- 6352? ME-1102, Decision No. 20050-8 dated Apli1 24, 2006-
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3.04

3,05 Agsociation Steward. The Association shal.l have an Association
appointed at all times and shall notify the Employer as to the
the steward.

3.06

4.01

meetings scheduled wj.th the Employer for the purpose of negotiating an
Agreement between the parties if such meeting is held during the
employee's regularly scheduled hours of work, providing there is mutual
agreernent on the time of the meeting.

Bulletin Boards. The Employer agrees that Assoc.iation notices dlrectly
related to the Association's exclusive representative status that
primarily deals wj-th wages, hours and conditions of employment, as wel]
as Association meeting notices, may be posted on a desiqnated department
bulletin board.

steward
name of

4.O2

4.03

4.04

It.05

4.06

Union officers. The Associalion agrees to provide written not.ification to
the Human Resource Director on the Monday fo.Llowing January 1" of each
year, on the Monday following July 1st of each year, and within seven (7)
calendar days following election or selection of Association
representat ives. stewards, or other Association officers.

ARTICLE IV DUES DEDUCTION

It is agreed that the Association, as the exclusive representative of all
employees in the collective bargaining unit, wiI.L represent aL1 such
emp.Loyees, member and nonnember, fairly and equally. No employee shaI.L be
required to join the Association but membershj-p in the Associatlon shal,1
be granted to all employees who apply, consistent with the Associat.ion
Constitution and Bylaws. No employee shal-1 be den.ied Association
membershlp because of race. creed, color or sex.

a) An Associalion member desiring to revoke the dues deduction may do
so at any time with thirty (30) days' written nolice to the county
and the Association Treasurer.

The Employer will deduct, once each month fron the earnings of each
employee in the coflective bargaining unit, who individually sign a dues
deduction authorization form where the Employee is knowingly and
affirmativefy consenting to the deduction of dues from the employee's
paycheck an amount equivalent to the nonthly dues certified by the
AssociaLion as the monthly dues required of each Association member, and
pay said amount to the Treasurer of the Association on or before the end
of the month in which said deduction t'Ias made.

Changes in the amount to be deducted shall be written notification from
the Association at least thirty (30) days before the effective date of
any change, but shall not occur more than once annually.
As to a new employee, said deduction shalf begin wj"th the first applicable
paycheck folfowing their date of emplolment with the County.

The Enpfoyer vrill provide the Association with a list of all enployees
from whom such deductions are made with each monthly remittance to the
Association.
The Association shalf indemnify, defend and hold harmless the County and
its officials, representatives and agents against any and aLl clains,
demands, suits or other forms of liability (monetary or otherwise) and
for all reasonable ]egal costs that shafl arise out of or by reason of
action taken or not taken by the County in complyj-ng w.ith the provisions
of this Article.

ARTICLE V SENIORITY
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5. 01 Definitions.
a) Ba rga in inq

b) Countywide Senior ity - The continuous lenqth of servlce liith

Unit Seniority. The cont inuous lenoth of servi ce within
the law enforcement employees bargaining unit. Bargalning-unit
seniority shall prevail in administering the wage scheduLe, shift
selection. filling vacancies, new positj-ons, fayoffs. and recall as
provided below.

County from an employee's last date of hire as a regular
with the County. County-wide seniority shaLL prevail
selection of vacatlon and administration of benefits,

5.O2 Application - cenera1

a) Empfovees Hired on Same Date. If tv.ro or more emp-Ioyees are

Calumet
employee

in the

be determined bv
hlred on
order ofthe same

hi r ing as

Loss of

date, their seniority sha 11
determined by the Employer.

b)

e)

the following reasons: retirement,
not reversed through the Grievance
leave the barqaining unit for any
this agreement, said employee shall-
unit seniorlty.

lose their seniority only for
resj-gnation, or discharge, if
Procedure. Shoul-d an employee

County position not covered by
torfe't any and all barga:n ing

SeniaritV, Employees shall

c) Seniarit

d) InvaTuntary Demotjon, In the

The Empfoyer shalI provide the Association with a
senlority fist on or about January 1st of each year.

demotion due to elrmination of his/her position, bargaininq unit
seniority shall preva i I
Part-T ime Emplo Vee Senior itv.

event an employee takes an involuntary

Regular part-time employees sha 1f

5. 03 Layoff
a)

5.04

When the County decides to lay off empfoyees, it shaIl be in inverse
order to their fength of service provided the remaining employees
are qualified to perform the Employer's work. Whenever so Iaid
off, employees shaLl possess re-empLoyment rights as hereinafter
defined.

b) In the event of a layoff, employees to be laid off may bump faterally
lrithin a classification or to a lolier c.Iassification for which thev
are quali fied.

c) No regular bargaining unlt employee wilL be laid off as long as a
probationairy, casuaf, ternporary, or seasonal employee is stj-1I
working within the bargaininq unit, provided the reguLar employee
is quafified to perform the available work.

Rehile. If the County decides to employ additional workers either in
vacancies or in new positions subject to the provisions of thls Agreement,
former ernployees who were Iaid off liithin two (2) years prior thereto,
shall be entitled to be re-employed in such vacancies or new positions in
preference to a1I other persons, provided, however, that the employee(s)
to be returned to work is quafified to perform the availabLe work.

gain bargaining unit seniority based upon t.he tota.L calendar time
of continuous empfoyment elapsed since the date of original part-
time employment as a regular employee wlth the County. Requfar
part-tlme empLoyees shafl not accrue classification seniority.
Regular part-time employees sha.Il, if hired to a full-time position,
have their seniority pro-rated according to actua.I time worked In
relation to a fu]l-time empLoyee.

DEPUTY SSERIFP' S ASSOCIATION Cor,LEcrrvE BARGATNTNG AcREEt@Nr (2025-20271 Page 4



5.05

Enployees liho voluntarily lay off shafl be deemed to have lost all
seniority rights. on rehire, laid-off emp.Ioyees will be reca.I]ed by
seniority provided they can perform the available work.

Job Posting. When the Employer desires to fill a vacancy for a bargaining
unit c.Lassification, the County will post a notice listing minimum
quaLifications for a minimum of flve (5) working days, and the County
will notify any employees on leave of the existence of the opening. Any
interested employee may apply for the position using the process
established by the County. At the end of the postlnq period,
qualifications being reLatively equal, the position sha.I.l be arrarded to
the most senior qua.Iified applicant lrithin sixty (60) days of the posting
period.

the right
internal

In determining qualifications, factors other than seniority may be
considered, including but not limited to: examination scores, past
performance, suitability for the j ob, and results of a face-t.o-face
intervieli.

5.06 Trial Period, An Employee receiving a promotion (that is, movement to a
higher paying position) , lateral transfer liithin a pay range, or vofuntary
demotion (that is, movement to a lower paying position) sha11 serve a
twelve (12) month trlal period. During this trial period. if elther the
empLoyee on the Department Head believes the status change is not
suitable. the employee r0ay return or wi1.L be returned to the position
formerly held.

ARTICLE VI - PROBATIONARY PERIOD A}ID GENERJAI DEFINITIONS
6.01 Probationary Period. The first tlrel-ve (12) months of employnent sha.I1 be

regarded as a probationary period to be utllized for observing the
employee's work, for securinq lhe most effective adlustment of the
employee to his position, and for removing any employee whose performance
does not meet the required work slandards. If employment is terminated
during the employee's probationary period, no sick leave, vacation or
other benefits shall be due him.

For the classification of
to concurrently advertise
posting period.

Patrol Officer, the County reserves
the position exLernally during the

a) Probationary employees shall not be entitLed to .Leaves of absence.

b) Continued service beyond the probationary per.iod shal-I be
considered evidence of satisfactory con]pletion of probation.

c, A probationary employee may be discharged without cause.

Eaployeent Categori€s The foLlowing definitions shafl appLy:

a) Requfar Empfoyee. A regu.Lar fufl-time or regular part-time employee

6.02

is hereby defined as a person hired to fifl- a regular position
b) Tenpora ry Enplayee. A temporary employee is one hired for a

specified period of time and who will be separated from the payrofl
at the end of such perlod.

ARTICIE VII - ERIEVA}ICE PROCEDT'RE

The Employer and the Association agree that prompt and iust settlement of
a gr.revance is of mutual interest and concern. Should a qrievance arise
in reference to a question of interpretation of the Aqreement or to a
question relatinq to ru.Les, safety, hours, wages, or other conditions of
emplolment, the aggrieved employee shalI first bring the complaint to an

DEPUTY SHERTFF' s AssocrATroN CoLLEcrrvE BARGATNTNG AGREEMENT (2025-2027 | Page 5
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7.O2

Assoc.iat.ion officer. AII grievances shalI contain the following: the
specific provisions of the contract with alfeged violations; the names of
the aggrj.eved partiesi the facts pertaining to the grievancei and remedy
sought. If it is deteln.ined by the Association that a grievance does
exist, it shall be processed in the manner descr.ibed below.

D€finitiona .

a, Individual qrievances shalI be defined as those
shall be signed

grievances t hat
by the aggrieved

7.03

7.04

7.05

7 -06

7 -07

affect a specific employee. and
member of the Associat ion.

b, Assoclation grievances are lhose grievances that affect one or more
shall- be signed by the Associalionclassif icat.ions of emp]-oyees. and

Business Agent.

St€I) 1 - IDEediate Sup€Evj.8or. If an Employee wlshes to submit a
grievance, it must be presented in person and .in riting to a Lieutenant
within thirty (30) cafendar days of the occurrence. Any grievance not
submitted within thirty (30) calendar days of occurrence wj-lL be
ineligible for submission through this grievance procedure. The
Lieutenant,/Ja i.L Adninistrator shall respond in writing within seven (l)
calendar days after the grievance has been submitted.
St€p 2 - Sheriff. A grLevance cannot be processed at Step 2 unless it has
been processed at Step 1. The grievance shalf be considered settled in
Step 1 unless, within seven (7) calendar days of the Step 1 response, the
grievance is submitted in writinq to the Sheriff, or his designee, A
rneeting to attempt to resolve lhe matter shall be held between the
grievant, Association represenLative, and the Sheriff, or hls designee
within fourteen (14) calendar days of submission of the Step 2 gr.ievance.
The Sheriff, or his designee, shal1 respond in writing within seven (7)
calendar days following the neeting.
Step 3 - HuEan R€aoulces Dir€ctor. A grievance cannot be processed at
Step 3 unless it has been processed at Step 2. The grievance shall be
consj-dered settled in Step 2 unless, within seven (7) calendar days of
the Step 2 response, the grievance is submltted in nriting to the Human
Resource Director. A meeting to attempt to reso.l-ve the matter shall be
held between the grievant, Association representative, and the Human
Resource Director within fourteen (14) calendar days of submission of the
Step 3 grievance. The Human Resource Director shaLl respond in writing
within fourt.een {14) calendar days following the meeting.
Step 4 - CoE[itt€e. A grievance cannot be processed at Step 4 unless it
has been processed at Step 3. The grievance shall be cons.idered settled
in Step 3 unless, within seven (7) calendar days of the Step 3 response,
writ.len notification is provided to the Human Resource Director that the
Association wishes to proceed with a hearing before the Conmj.ttee of the
County Board delegated to hear grievances, hereinafter referred to as the
"CoruII.j-ttee". A meeting sha.II be held with the grievant. Association
representative. and the Committee in an attempt to resolve the matter
within thirty (30) ca.Lendar days of submission of the Step 4 grievance.
The Human Resource Dilector. on behaff of the Corunittee, shaIl respond in
'rritinq within twenty-one (21) calendar days fo.Lfowing this rneeting.
St€p 5 - Arbitration, A grievance cannot be processed at Step 5 unless it
has been processed aL Step 4. The grievance shal.L be considered settled
in Step 4, unless within thirty (30) calendar days after the last response
is received or due, either party may submit the matter to grievance
arbitration.
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a) Subject l,Iatter. Only grievances that constitute a vio.Iation of a

c) Hear in

b)

specific provision of this Agreement may be submitted to arbitration
as provided be1ow.

ArbitraLor Selection.
1) The parties sha11 request that the wisconsin Employment

Relations Commj-ssion (WERC) submit a panel of five (5)
arbitrators who unless agreed otherwise between the two
parties, sha11 be members of the Commission staff.
The parties sha11 alternately strike names until one remains.
The parties shall take turns striking first.

2)

. The arbitrator shall ho.ld a hearing as promptly as poss.i.bLe
and shall render thej-r decision in writing after the final
subrnission of briefs and the decision shall be final and binding on
both parties,
costs. The fees and expenses of the arbitrator, if any, shall be
divided equally between the Employer and the Association.

The arbitrator shall not have the power
to add to, subtract from, or alter the Agreement.

The failure of the party to file or appeal the grlevance in a tj-meIy
fashion as provided herein sha1l be deemed a settfement of the grievance.
The party who fails to receive a repLy in a timely fashion shall have the
rj-ght to automatica.Ily proceed to the next step of the grievance
procedure. Any time limit in the procedure may be extended by the mutual
written consent of the parties.
P€laonnel R.colda. Employees shafl be given a copy of all empLoyment
act.ions affecting their emplolment status pursuant to section 103.13 of
the Wisconsin Statutes.

ARTICLE VIII - IIA}IAGMIENT RIGBTS RESERI'ED

UnIess otherwise herein provided, the rnanagement of the work and the
direction of the working forces, incLuding the right to hire, promote,
transfer, denote or suspend, or otherwise discharge for proper cause. and
the right to relieve enployees from duty is vested exclusively in the
Employer. If any action taken by the EmpLoyer is proven not to be
juslified. the employee sha1l receive all wages and benefits due him for
such period of time j-nvolved in the matter.
Contracting,/Subcontracting. Calumet county shall have the sole right to
contract for any work it chooses and to direct its employees to perform
such work wherever located, subjected on.Iy to the restrict.ions imposed by
th.is Agreement and the wisconsin Statutes. But in the event the Employer
desires to subcontract any work that will result. in the layoff of any
Association emp.Loyees. said matter shal1 first be reviewed with the
Association.
Un.Iess otherwise herein provided, the Employer shaff have the explicit
right to determine the specific hours of emplol.ment and the length of
work week and to make such changes in the details of empfoyment of the
various empl-oyees as it from time to time deems necessaly for the
effective operation of its department.

The Employer agrees that all amenities and practices refated to mandatory
subjects of bargaining, now in effect but not specifically referred to in
this Agreement. sha]l continue for the duration of this Agreement.

d)

e) Authority of the Arbitratar.

7.08

7.09

8.01

8.O2

8.03

8.04
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8.05 wolk RuIeE. The Employer has the right to establish reasonable work ru1es.
The Association has the righl to grieve the reasonableness of a work ru1e.

9.01 Pat!oI
shi f ts

The wor k

Day Shif t 6:00 a.m.
7:00 a.m

to 2:18 p,m.,
to 3r18 p.m.

or

Evening 2;00 p.rn

3: 00 p.m
to
to

10:18 p
11:18 p

m

m

or

Night sh.i f r 10:00 p
11:00 p

m. to 6: 18 a,m

m. to ?:18 a,m

or

PatroI Officers regular shift assignments shaIl be by job classification
seniority preference. Further, officers assigned lo a power shift (i.e.
relief shift) may be assigned to a 7:00 p.m. to 3:18 a.m. shift, an 11:00
a.m. to 7:18 p.m. shift, or any other shift identified herein. It is
understood that the 11:00 a,m. to 7:18 p.m. shift is typically utilized
onfy after the 7:00 p.m. to 3:18 a.rn. is filled.
Inv€atigators. Investigators and Special Investigators shall normally
work Monday - Friday. The workweek shal-I be forty (40) hou.rs, and the
wo.rk shifts shaLl consist of eight (8) hours. AII work schedules sha1l
be approved by the Sheriff. or his designee, and the Sheriff nay adjust
the work schedules for operational reasons.

Patro]. corl)ora]'s. Patrol Corporafs shall work a 6-3 schedule. The work
shifts shall be as follows: (R = Relief Shift)

ERTICLE IX - HOURS

Officers. Patr.ol Officers shall
shaII be as f o11o!.rs:

OF WORK

work a 6-3 schedu.Ie,

9.O2

9.03

9.04

9.05

9.05

The Patrol Corporals are not permanentLy assigned and may be moved to
other shifts for operational needs,

Shift Aasign!€nts. Shift sel"ections will be posted on October 1 of each
year and ass.igrunents will be effective January 2, If a shift opening
occurs for any reason durj-ng the year, the open shift will be posted for
interested ernployees. Changes in the h,ork cycle may resu.Lt in work days
bei-ng lost or gained.

Wort Breaka. Notwithstanding provisions pertaining Co the PSLO, employees
shafl be entitled to one 35-minute break per shift.
a) Prior to the uti.L j-zatj.on of a work break/Lunch break. employees

shaIl notify the Radio Operator of the Cime and location of the
requested break and shalI carry a portable radio at all times during
the break and be subject to cafl without notice,

b) Breaks may on.Ly be taken when operational conditions permit. Breaks
not taken sha.L.l- be considered lost, and furthermore, breaks may not
be accumu.Iated or used to extend lunch perj-ods or to shorten the
work day.

Training. If a training session becomes avaiLabLe that the Department
Head wishes to send an employee to, and the employee,s work schedule
conflicts with such training session, the empfoyee's work schedule may be

Evening 3:00 p.m. to 11!LB p.n or
Late Evening Shift 7:00 p.m. to 3:18 a.m. (R) or
Night Shi ft 11:00 p.n. to 7:18 a.m or

DEpUTY SHERTFa' s AssocrATroN CoLLEcrrvE BATGATNTNG AGREET,GNI 12025-2027\ Pag6 8



9.O7

altered by mutual consent of the affected employees and the Department
Head,

AdjustBent of Starting/Ending TiD€s. Nolwithstanding the rights afforded
to, or reserved by, management in Article VIII, in order to meet the
operati-onal needs of the department, the Employer may adjust the starting
and ending t.imes for each shift by up to two hours by mutuaf agreement
between the Enployer and the Employee.

ARUCI.EX-PREMIT,MPAY
10.01 OvertiDe. Regular fu11-tine employees shalI be conpensated at the rate of

one and one-half (1,2) times their regu.Lar rate of pay for a.II hours worked
outside of their normal.]y scheduled hours of work. Said overtime may be
accumulated in accordance with Section 10.05, or paid to the employee
within the pay period it was earned,

a) Schedu-led Overtine. The CounLy shal-L post scheduled overtime
opportunities and will assign scheduled overtime using the sane
procedures as for unscheduled overtime if there are insufficient
volunteers. Scheduled overtime is that which the County is aware
of at least lwenty-four (24) hours in advance.

i) Schedul"ed ove.rtime shalL be offered to those ernployees by
order of descending seniority.

b) unscheduTed Overtime. In calling Patro] Officers and Patrof
Corporals for unscheduled overtime, Patrof Officers and Patrof
Corporals on regular days off will be called first by seniority.
only one call shall be made to each employee.

i) If none of the employees on days off .is interested, the most
senior employee scheduted to work on either side of the shift
will be offered the overtimei if it is declined, then the
least senior employee working a shift before or after the
available overtime will be scheduled to work.

10.02 CaII-In Iire. Employees who shaI1 be called to work at other than the
regularly scheduled starting time shalL be enlitfed to at least two (2)
hours call-in pay at time and one-half (1l,) ' Regular part-time employees
shal1 be eligible for two hours ca1.l in at the overtime rate if the hours
worked are in excess of 8.3 hours per day or 41.5 hours in a week. Thj-s
provision does not apply to an employee who starts work early and
continues into regularly scheduled hours or who continues past regularl-y
scheduled hours.

a) Canceled Subpoenas. Excepting emergency detentions, employees who
are subpoenaed to appear in court on behalf of Calumet County
outside of the.ir regularly scheduled hours of work, and receive
cancelation notice after 5t00 PM the work day pri-or to the date of
the subpoena, shall leceive one (1) hour of overtlme compensation.

03 Shift Differential. Patrol Officers and Patro.l- Corporals sha.Il receive
shift differential pay on the following basis:

I .2A /hr . - Evening shift
S . 30 /hr. - Night shift
5.25 /nr. - Relief Shift

10. 04 Training
a) Employees requested or required by the managernent of the department

to attend school and/or training classes sha11 be compensated at
their appropriate straight tine rate of pay for a regular ','ror k day.
In addition, travel time outside of the regular work day to an out-

10
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b)

of-county training site, in a private automobile. shalI be
compensated at a rate of one and one-half (1,r) times the appropriate
straight time rate of pay.

Emp.l"oyees required to attend school and/or trainlng classes out of
their normal scheduLe of work shall receive cornpensatj.on at a rate
of one and one-ha1f (112) times their regular rate of pay for such
attendance.

10. 05 coap€nsatory Tine
a) In Iieu of cash pa],.ment for overtime, enployees nay elect to

accumu.Iat.e a compensatory time bank of up to sixty-six and four-
tenths (66.4) hours and use sald compensatory time according to the
workload of the Department.

b) Requests for compensatory time off sha1l be made at leas! seven (7)
days in advance of the day(s) desired. The seven (7) day ninimum
notice requirement may be waived by the County. The use of
compensatory time wi.LJ. not be allowed where it causes inadequate
law enforcement coverage, or requires additional overtime, in the
opinion of the Sheriff, or his designee.

c) An employee's compensatory time bank shaIl carry over from year-
to-year, but an employee shal1 not be alfowed to utilize more than
sixty-six and four-tenths (66.4) hours in any calendar year, At no
time shalf an employee's compensatory time bank exceed sixty-six
and four-tenths (66.4 ) hours.

10.06

10.07

d) An employee may choose to be paid for any compensatory time which
is not used prior to November 1sr of the calendar year, whi.ch shall
be paid to the employee on the next pay period following November
1"t at the rate of pay in effect on that date,

ETo Pay. Empfoyees designated as Eiel-d Training Officers shal1 receive an
additional one-dof.lar (91.00) per hour when assigned to those duties.
Pyla.[iding of Houls. There shafl be no pyramiding or duplicating of
overtime provisions. Hours compensated under one overtime provision shall
be excluded from any other overtime provision. When two or more provisions
requiring the compensation of overtime rates are appli-cable, the single
provision most favorable to the employees shall apply-

ARTICI,E XT - BOIIDAYS
11.01 Observed Holidays. A11 employees shafl be entitfed to eight (8) specific

holi,days with fu11 pay. The specific holidays are as follows: New Year's
Day, Memorlal Day. Independence Day, Labor Day, Thanksgiving Day, day
before Chri,stmas, Christnas Day, and day before Nevr Year's Day.

a) Holidavs. on the paycheck following each of the above-mentioned
holidays, ernployees shaLl have a full-day's pay added to their
paycheck at the strai-ght-iime rate of pay. Said amount shall be
pro-lated for part-tine employees. 1f the holiday fa1ls during an
enployee's vacat.ion, the employee shal-1 have one of the fofloriing
optlons:
1) Holiday Pay in Additian to Vacatian Pay. The employee may

eLect to receive vacation pay (at straight time) in addition
to the holiday pay (at straight time); or

b) Work on a Hofiday. Employees working on one of the specific
Sunday, wi 11

ho I idays
described above, as wel.L as workj-ng on Easter
pay at the rate of one and one-half (1k) the
for the hours actually wo!ked.

regu.l a r rate
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When a person is on unpaid leave and a holiday occurs
during the leave, it wiIl be unpaid.

11.02 Floating Holidays. Employees shaLl also be entitled to three (3) floatlng
holidays to be taken at the mutua.I convenience of the County and the
emp.Ioyee,

ARTICI,E XII - \IACAUONS
12.01 Eor the purpose of computing vacation earning, the first year of

employnent shaIl be considered a fuLl year of enployment. Empl"oyees shall
have earned vacation as of January lst of each year. Vacation must be
taken by the end of the calendar year following the year in whj-ch earned.

12.02 T]ne foLlowing shaLL be the vacation rights granted empfoyees, based upon
continuous length of service with the County:

c) Unpaid Leave -

1v)

v)

One {1) year continuous service.......
Two (2) years continuous service......
Eiqht (8) years continuous service....
Fifteen (15) years continuous service.
Twenty (20) years continuous service..

...two

. three

. . four

. . flve

(1) week
(2) weeks
(3) weeks
(4 ) weeks
(5 ) wee ks

A week of vacation shalI be defined as five (5) workdays for the
classification of Investigator, special Investlqator, and Courthouse
Securj-ty Officer and six (6) workdays for all other classifications.

12,03 Requests for Vacation. Requests for vacation shalI be made at .Least seven
(7) days in advance of the day(s) desired, if possible. The seven
day minimum notice requirement may be waived by the County. 1t
understood that Department management may alIow as many empfoyees off
vacation as management deems operationally appropriate.
a) Vacation selection will- be determi-ned by countywide senrorr-ty,

Vacation selection for the foffowing year will be picked starting
on November 1st of the previous year.

i) Once a vacation day is selected, any menber !.lith greater
countywide seniority will have fourteen (14) days to bump the
lower seniority member off of their vacation sefection.

ii) On the 15th day at 12:0oAM the vacation selection wlIl be
locked in. However, on January 1st a1l vacation selections
wiLL be focked in and wilL not be bumped regardless of the
fourteen (14) days established above.

iii) A11 vacation sefections made after December 31st b/iII be
first-come, first served,

t'])
is
on

There will be no canceflation of
(10) days of the selected day.

Nothing in this section shall be interpreted to interfere
with the management rights established in Arti-cle 8.

ARTICLE XIII LEAVES

a vacation day within ten

13. 01 Sick I-eave

a) No employee shal.I be
circurnstances without'

absent from the job unfess for unavoidable
first notifying the Emp.loyer.

b) Accrual. All employees shaLl earn one (1) day of sick leave per
days per calendar year. Total
exceed one hundred fifty (150)

month to a maximum of twelve (12)
sick Leave accumulat.ion sha.Ll not
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days. said leave shaI1 conlinue to be earned when employees ar:e on
any pa.id leave authorized under the provisions of this Agreement.

c) Utilization. Accrued sick leave
reasons:

may be used for the foffowinq

1)

2l
3)

4)

s)

6)

13.03

13. 04

13.05

Other Ieaves taken under Eederal
and Wisconsin Famj-l-y and Medical

Family and Medica] Leave Act
Leave Act as allowed by 1aw.

in accordance with the

Personal iIlness
Bodi 1y i n j uries
Maternity or paternity
Medical or dental appo.intments not able to be scheduled
outside of wor king hoJrs.
Required attendance for the care of immediate family as
allowed above- Immediate family includes mother, father,
spouse, son or daughter, including stepparents and
st epch i l dren .

d) Sick leave will be administered
FederaL,/Wj-sconsin FamiLy Leave Act.

13.02 E\rneral L€av€. An emp.Ioyee wiII be allowed three (3) working days
with pay for the death of the employee's spouse, mother. father,
daughter, step-mother, step-fat.her, step-son, or step-daughter.

leave
son,

An employee will be allowed up to three (3) working days leave
for the death of the employee's brother, sister, step-brother,
sister, mother-in-Law, or father-in-Iaw.

with pay
or s tep-

An employee will be allowed one (1) working day of leave with pay for the
dealh of the employee's grandparent, grandchild, uncle, aunt. niece,
nephew, daughter-in-.Law. son-in-1aw, brother-in-1aw, or sister-in-1aw.
The last working day for which funeral leave shalf be granted, as defined
in this paragraph, is the day after the funeral.
This section means that an employee is entitLed to funeral leave as
provided above for the death of the relative of his spouse only when the
deceased relative is the spousets mother, father. brother or sist-er.
Funeral leave shall not be availabfe for an ex-spouse(s) or the death of
relatives of an ex-spouse(s).
When a person is on unpaid leave and a funeral occurs during the feave,
it wi 11 be unpaid.
L€ave RequeEta. A11 leave requests lvacations, sick, funera)-t p€rsona7,
etc.) shalf be submj-tted to the Lieutenant on duty. If a Lj-eutenant j-s
not on duty, then the request shall be submitted to the next avaifabfe
command officer.
,rury Duty. During any period of jury serv.ice, the employee will receive
pay from t.he County equal to his regular hours of service, not to exceei
his nornally schedul-ed hours for the day. A11 compensation fees receivec
by the employee shalf be submitted to Human Resources. The Treasurer
vril.I cash the check, retain the portion of the check representing per
diem payments, and give the employee the mileage and mea.L reimbursement
portions of the check. An employee is expected to return to his regular
job if released early. Overtime pay wiLl not be aflowed for such feave.
Ernployees at their option may use paid time off for a day of jury duty
and thereby retaj-n the jury pay as we.Il as full pay for the day(s).
Subpoenaed witnosa L.ave. If subpoenaed for County business reasons, the
employee wi.L1 receive pay for his regular hours of wor:k and any other
hours for which he may be required to testify outsj-de his normal working
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13.06

13.07

13. 08

hours. A]f compensation fees received by the employee shalI be subnitted
to Human Resources. The emp]-oyee shall be allowed to retain any
reimbursement for mileage and rneals. An employee is expected to return
to his regufar job if rel-eased early- If subpoenaed for personal
business, the conditlons stated above do not apply. Arrangen'rents must be
made Lo attend to these matters on an employeers own time or use paid or
unpa j-d time off.
tiliIitary L€ave. In the event an employee is drafted or volunteers for the
Armed Servlces, he shall be granted fuLl leave without pay provided he
returns to !,rork wi-thln ninety (90) days of date of separatron from active
duty. Benefits shall accrue in accordance with Federal Statute.
Fa[ily Medical teave. Shal] be provided in the manner set forth in the
Personnel Poficy Manua I .

Peraonal Leave. Employees in need of additional leave for justifiable
reasons shaLl make application for such feave to the Department Head and
then to the Human Resource Director and County Administrator.

ARTICI.,E XIV - CLOTBIITG AIID CLEAIIING ALLOWENCE

14.01 The Ernpl-oyer agrees to pay each bargaining unit employee the sum of six
hundred dollars (9600) as a.llowance for uniforms, laundry and clothing.
Such un.iforms shafl be as prescribed by the Sheriff.

14.02 Payment shall be made as a lump-sum on a separate check to coincide w.ith
the second payroll .in January of each year.

a) New Employees. Ner^, employees will furnish their own uniform clothin g
and shal-f be paid an amount of seven-hundred and fifty dollars
(9750) on their first paycheck as compensation for their first
year's clothing and cleaning allowance,

b) If an employee leaves County emplolment prior to the payment of the
Allowance, they shall not be eligible for pa],ment.

Articles of clothing or required equipment damaged beyond repair in the
.l"ine of duty will be replaced by the County.

The County shall provide aIl initially needed badges,

Empfoyees shafl vJear required uniforms as a conditj"on of empfo],ment.

Maintenance. A11 employees shall be responsible for maintaining their
uniforms and all equipment in good working order and in good condition,
If the Sheriff. or his designee, determines that an articfe of clothlng
is not in qood condition, the empLoyee sha11 be required to replace the
articLe of c lothj-ng.

14.03

14.04

14.05

14.06

ARTICI,E X\' - WISCONSIN RETIREMENT SYSTEM
15,01 Employees wifl contribute the fuIl employeer s share to the Wisconsin

Reti!ernent System (!'iRS) Pension Plan. The employee's share is defined as
the WRS rate as actuariaffy determ.ined by the WRS for general employees.

ARTICLE XVI - INST'R.NICE
15.01 Erlployer/euployee tt€alth Insurance Contribution8. The Employer shal1 pay

seventy-eight percent (78?) of the monthLy premium for elther family or
single coverage. and the Employee sha1l pay the difference.
a) Increased Enployer Contribution. The Employer's contribution wiLf

be increased to eighty-eight percent (88t) provided the Empfoyee
satisfies the wellness requirements as establ-ished by the Emp.Loyer.
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b) Linlt of Enpl,o

a) Enpfayees Hired Prior to January 1, 201A

1)

yer Contribution. The Employer's flnancial
responsibility sha11 be limited to seventy-eight percent (78?),
plus any applicable reduction ln premium, of the lowest cost plan
of [ered Lo emp I oyees.

15.02 Dental Insuranc€. The Employer shall pay the following towards the monthly
dental premiums:

Faml l y Plan. .....543.75
Employee,/Spouse Plan, .,..$31,25
Employee,/Chifdren PLan. ..$31.25
Single Plan. .....$15.00

16.03 Viaion Insurance. Enrolled enployees shaLl be responsible
monthly premium.

16. 04 Health fnsurance Continuation.

per month
per month
per month
per month

for al.I of the

b)

At the time of retirement la retired enpLoyee is defjned as
one who is enEjt.led to a Wisconsin Retirement Fund annuity),
disabllity {a disabled empfoyee is defined as one who is
entitled ta disabillty benefits under SociaT Security and/or
tlisconsin Retjrenent Fund Annuity). or during periods of
special authorized leaves of absence, employees shafl be
entitled to continue coverage under the group Hospi-tal and
Surgical rnsurance Plan at the group rate. The emp.loyee shall
pay the cost of the sj-ng1e or family plan premium to the
Employer, who shal.I forward the premium to the insurance
carrier.

2) Upon retirement an employee shalI recei-ve one month's paid
insurance for every six (6) days of unused accumulated sick
leave. The maximum number of sick days that may be converted
to paid insurance is one hundred and twenty (120) .

Eraployees Hired After January 1, 2010.

Health rnsurance Continuatjon. Retired employees who have
been employed with the county for a minimun of ten (10)
consecutive years I, disabled ernployees who have been employed
with the County for a minimum of ten (10) consecut.ive years
a, or employees on an authorized leave of absence, shall be
entitled to continue coverage under the group insurance plan
at one-hundred and four percent (104t) of the group rate,
The employee shall pay the cost of the single or famlly plan
premium to the Employer, who shal-l forward the premium to the
.insurance carrier,

1)

2) Trust Account. The employer lrif I estabfish a trust account
for the purpose of reimbursing pos t-emplol.ment health
expenses- The se]ection of the vendor shall be the discretion
of the employer,

i) Sick Leave Conversion at Retirement. Upon retirement an
employee shaIl convert their sick leave into their

A retired employee is deflned as one who is entitled to a Wisconsin Retirement
System benefit, and has verification that they wj-If be receiving said
benefit.
A disabled employee is defined as one who is entitled to disability benefits
under Soclal- Security and/or the Wisconsin Retirement. System, and has
verification that they are or wil.L be receiving sald benefits.
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trust account at the rate of twenty-one dollars and
seventy*three cents (S2L,73) per hour of accrued time;
rounded to the nearest hour. At the time an across-
the-board wage increase is imp.Lemented, the rate
contained in this section will be indexed to the across-
the-board wage increase noted for that year effective
the date of that wage increase.

ii) Bi-Weekly Contributr.on, Eor ernp]oyees hired after
January l, 2O7O, the County rrill contribute to each
employee's trust account a f.lat do11ar amount of ten
dollars (S10.00) on bi-weekly basis.

15.05 Life fnsurance. The Employer shall provide the State of Wisconsin basic
1i fe insurance policy for all employees at no cost to the employee.
Coverage shaII be equaf to 100? of the employee's previous calendar year
earnings, as reported to the retirement system. rounded to the next higher
thousand dollars.

15.06 Worke!'s CoupeDaation. In the evenL an employee is injured on the job and
covered by Worker's Compensation, the Employer shall pay the difference
between normal take-hone pay and the amount provided by Worker's
Compensation for a period not to exceed six (6) months.

ARTICI.E x\/II - PRO RAEA BENEFITS
17.01 Regular part-time employees working slxty percent (60t) or more FTE per

week averaged over the cafendar year shall receive alL benefits on a pro-
rated basis. including: dental insurance, life insurance. holidays,
vacation, sick and funeral 1eave, etc., except as otherwise expressly
provided for herein.

IRTICI.E X\,III - SEPARABILIEY
18.01 Should one of the provisions of this Agreement be found to be in vio.Lation

of any State or Federal law. all other provisions of this Agreement shall
remain in fulL force and effect for the durat.ion of the Agreement. The
parties agree that they will enter into immediate negotiations for the
purpose of arrivj-ng at a mutually sat.isfactory replacement for the art.icte
or part of this Agreement so in violation.

19-01 Payday. Employees
a federal ban ki ng
day.

19.02 Dir€ct Deposit. A1l employees shalt partj.cipate in direct deposit for aII
of their pay through up to three banking institutions of their choosing.

ARTICIE XX - WAGE SCEEDULE
20-01 Enployees shall be paid according to the attached wage schedule. All

staff members who are members of this barga.ining unit and who are on the
payrofl on the date the Agreement is raLified by Che County Board shall
be entitled to retroactive pay.

ARTICI,E XIX - PAY PERIODS
shalL be paid every other Friday. If a payday fa1ls on
holiday, employees shall be paid on the preceding work

a) Externaf Lateral Trarsfer. To enhance the recruitment and retention
personne.I, the County may utilize an

process. This process is designed to
fuff-time service with another 1ai,,r

of quafified l arr enforcement
irExternal Lateral Transfer"
recognize verified years of
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enforcement agency for the purpose of determining initial salary
and vacalion benefits.
i) Safary and Vacation Benefit Determination: Eligible

applicants nay have their start.ing sal"ary and initial
vacat-ion benefj-ts determined based, all or in part, on their
verified years of fulf-tine service with another 1aw
enforcement entity. These initial placements wifl be at the
sole discretion of the Employer. and in alignment with the
terms of this agreement.

ii) Wage Progression and Vacation Accrual: Deputj-es hired through
the "ExternaI Latera.L Transfer" process w.i11 receive wage
increases and accrue vacat.ion days as outlined j-n the current
contract, Advancernent on the i.rage and vacation schedules will-
be calculated based on the time, in years or months, needed
to reach the next higher level from their initial placement
on the wage or vacation schedule.

iii) Limitations on Seniority: Deputies joining through the
'External Lateral Transferr process wi1.l- accrue senior.ity
from their hire date, irrespective of any advanced wage or
vacation benefits they nay receive upon joininq.

b) A]1 pay raises will take effect at the start of the next pay period
foflowing the employeers date of eligibility for the raise.

20.02 gpeciaL lnvesti.gator. llhen a Special Investigator returns to his original
position, and the individuaf's originaL position was paid Less than that
of SpeciaL Investigator when entering the claSslfication. the
individual's rate sha.L1 be red-circled until the rate of the original
position exceeds the red-circled rate-

ARTICI,E )O(I - RESIDENCY
21.01 If an enployee is required by the State to reside in Calunet County in

order to perform his or her assigned duties, then the County shalL require
County residency as a condition of continued enployment.

ARTICIE :O(II - POLICE SCHOOL LIAISON
22.01 Police SchooL Liaison (PSl). The Police School Liaison (PSL) shal"1 be

filfed through the normal posting procedure, and appointed by the Sheriff,
for an initial appointment of up to four (4) years. The assignment to
PSL may be renewed for additional one (1) year terms upon approval of the
Sheriff. The PSL may request to be reassigned to the position they held
prior to accepting the PSL position provided said request is made pr.ior
to Apr.il 1sr of the current school year.

a) Hours of ,,lork - School Year.

b) Non-School Shift Assigrn&ent. The PSL wilt select a shift

The normal workday iril] be eight (8)
hours, Monday through Friday, between the hours of 7:30 a.m. and
3:30 p.m., with a 2o-minute lunch period. In order to accommodate
for coverage of school athletic and parent/teacher events, the hours
of the PSL nay be shj-fted on Fridays a maximum of ten (10) tines
and other weekdays ten (10) times during the school year; to the
hours of 1:00 p.m. to 9:00 p,m. without paying overtime. however
shift di-fferential wilf app1y. The PSL will work approximately
5.75 extra days through the school year and will be compensated at
straight time for those hours.

pursuant
to Article 9.04, which shall be a relief shift (a,k.a. power shift)
and the shlft-rotation to which the PSL is assigned shall be at the
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c) Ho l ida

to work in
PSL shaL1

paid an additional
which is intended

and preparation of

discretion of management. When the PSL is not scheduled
the school (e.9, summer break, winter break, etc.), the
be assigned to said relief shift as a Patrol of fj-cer,

s. If the school is closed on a County holiday, the PSL wiff

d)

22 . 02 ca illre
a)

b) Cfassificatiani For

c)

4)

s)

purposes
a duty-assignment and sha 11

workday / Additional Payr

of compensation, the canine handler is
be classified as a Patrol Officer.

not t ork and will be subject to the provisions pertaining to
holidays. When school is not in session on days other than County
holidays, the Sheriff may assign the PSL to work at the schoof, to
work a palrol shift, or take a day of vacation.
vacation. The PSL will be removed from the patrol vacat.ion selection
List. The PSL would be al-1owed to take one week worth of vacation
while school is in session during the school year. There is no
limit on vacation on those days school is not in session due to
holidays, breaks. summer vacation, etc.

(K9) Office!.

Contnitment Required; Due to the expense and training involved, an
employee selected to be handler must nake a six-year conmitment
wilh the understanding that the actua.L length of the assignment may
be influenced by the service fife of the dog. No assignrnent wiff
extend beyond six yeaxs unless mutually agreed upon by the handler
and the Count y.

1) ff the handler or the dog are unabfe to perform in their
respective capacities because of circumstances that remove
them from work (e.9., il1ness, injury, promotion, etc.). the
County reserves the right to terminate the assignment or
reassign the dog to another hand.Ier,

1) Premiurn Payi The canine handfer will be
$2.50 per hour, including paid .Ieave time,
to compensate for the daily care, feeding,

2) Training / Appointnents: To the extent feasibte, the forma 1

the dog
during

training of the dog and schedul-ed appoj-ntments for
(e.9. veterinary appointments) wilL be conducted
scheduled work hours.

3) Schedule: The handler (s) will work a 6-3 schedule, but is not
permanentfy assiqned to a shift and may be moved to other
shifts for operational needs. The handLers-provided that
there are two (2) or more handlers-will be schedufed in such
a manner as a1low for differing shift rotatj-ons. As such,
they wil"L aLso be paid the appropriate shift differential as
identified in Article 10. 03.

Conmutj-ng: The handler will not receive compensation for
corunuting to or from the Sheriff's Department if it is the
first or last stop of the day. The handler may begin or end
their shift from home onfy with approval of the Sheriff. or
designee. Compensation for call-in shal1 appfy when the
canine handler notifies dispatch when they are en route (e.9.
10-76), prepared to deliver services.
Shift. Trades: Any shift trades will onl-y be allor,red with the
prior approval of management.
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d)

e)

q)

6) Overtime: Consj-stent with Article 10.01, any work beyond the
normal, scheduled hours of work wifl be compensated at the
rate of t ime-and-a-ha1f , The parties recognize that a good
portion of the overtime opportunities afforded to the handler
are not subject to Artiele 10.01 a) or b) .

SpeciaT Equ ipnen t: The County will pay for any specialized gear or
equipment that ls unique to assignment of the canine upon approval
of the Sheriff, or his/her designee. A newly assigned handfer shalf
be paid a one-time pa!,nent in the amount of one-hundred twenty-five
dollars ($125) on their first paycheck following assignrnent as
compensation for any required adjustrnent in their uniform.
Off Duty Availabilityt The handl ers-provided that there are two (2)
or more handlers-wil-1 be required to be available by ceIlular
telephone during off-duty hours, unless on a schedufed leave day
(e.9. vacation, compensatory time, etc.) or with prior approval of
hr.s or her supervisor. The employee will not recej-ve additional
compensation for carrying the cellul-ar te.Iephone, but may request
a department-i ssued phone to be used exclusiveJ.y for County use,

f) ownershi af the Canine: The canine wifl be the sofe property of
the Calumet County Sheriff's Department.

1) when the canine is retired (at the end of its effective
working 1ife. as determined by the Sheriff, or his,/her
designee), the handler shaLl be aI.Lowed to purchase the canine
for one-do11ar (51.00) .

i) If, upon concluslon of a handler's assignmenl as a
canine handler, the canine has a useful servlce life
remaining, it shall be the choice of the County whether
to retire or reassign the dog to another handler.

costs Assocjated with Caninei A11 costs associated with maintaining
the canine, includ.ing equipment, food, veterinary costs. kennel
costs, certification, licensing. training and training supplies,
and insurance coverage, wifl be funded and approved by Calurnet
County. The County will pay for the initial installation of a
kennel at the handler's residence with finaf approval of the design
and costs at the discretion of the County, The Sheriff, or his/her
designee. must approve all non-routine expenses - incfuding
veterinary costs - in advance. The final decision to make any
expend.iture - includ.ing veterinary costs - wifl be made by the
Sheriff or his/her designee, on behalf of the County.

KenneTing/Care of Can ine I

Medical Care: lmmunizations and routine medical needs shafl
be provided by the County's chosen veterinarian, lrith prior
approval. Decisions regarding the medical treatment for the
canine wi]1 be made by the County, absent emergency or exigent
circumstances making such input impractical.
Prior Approval: The handler shaff recej.ve approval if anyone
other than the handler will be providing shelter and/or care
to the canine,

h)

1)

2)

3) Th.ird-Party Kenneling: The parties recognize that there are
unique comnitments and responsibilities associated with the
assignment as a canine handler. To that end, it is not
intended that a canine wilf be kenneled on a routine basis
(e.9. regular days off, etc. ) . The cost of kenneling
services necessary to accornnodate an handler's absence due to
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a planned and approved leave will be paid by the County.
Costs incurred for kenneling services caused by unplanned
leave will be evaluated on a case-by-case basis. and may be
the financial responsibility of lhe handler.

i) Conditions of Emp Loynent - Assignnent as Handleri
Residenee: The hand.ler must physicalfy reside within the
boundar:ies of Calumet County.

Home Kennel: The handler is expected to maintain a suj-table
kenneL for the canine at their home. and the County reserves
right to approve and inspecl the kennel at the handler's home.

1)

2)

j) Take Hone squad: The handler will be provided wi.th an appropriatel y
equipped vehicle that is personally assigned to the handler, and
that the handler will take home. Said vehlcle is to be used
exclusively for work performed on behalf of the County and shal.I
not be used for personal use. Further, only authorized personnel
as determined by the Sheriff-wi11 be al-.Iowed to ride in the vehicle.

k) Managenent Riqhts; Nothing in this agreement is intended to erode
or undermine the management riqhts afforded to the County. FurEher,
the Association acknowledges that the decision to employ a K9
officer, or t.o erAploy more than one K9 officer, is soleIy at
manaqement' s discretion.

1) K9 Proqran Continuation and Reversioni In the event that the County
officer, the agreement dated
interpretive guideline for

decides to revert back to one
March of 2016 shall prevail
relevant te rms -

(1) r(9
as the

22,03 Courthouse Security Offic€!
a) Schedulinqi

1)

2)

The Courthouse Security Officer may be assigned to patrol
duties iflwhen court is not in sessj,on, the Courthouse is
c.Losed, or when operationaffy necessary, as deemed by the
Sheriff or his designee. The provision of Article 9.07 sha11
app1v.

Given the mix of duties with this assignment, it 1s paramount
that there is scheduling flexibility for the various
stakeholders (i,e., employee, department, courts). To that
end, the parties agree that. the schedule wiIl ftuctuate based
on needs of all the invol,ved parties.
The Courthouse Security Offlcer shaLl normally work Monday -
Friday from 8 a.m. to 4 p.n. The workweek shall be forty
(40) hours, and the work shifts shall consist of eight (B)
hours. A11 work schedules shall be approved by the Sheriff,
or his designee. The Sheriff may adjust the work schedules by
mutual agreement bet\n,een the Sheriff and the emp.loyee.
Except, in order to meet the operational needs of the
department, the Sheriff may adjust the starting and ending
times for each shift by up to two hours.

3)

b) Definition of Day for Fl"aatinq Hofiday, Holiday, Sick, and Vacationi
A norma.I f ul.I
hours.

day shal.I be defined as eight and three-tenths (8,3)

c) ItEgg: The Courthouse Security Officer's
Patrof Officer wage schedule, beginning
wage schedu.Le rate for Patrol officers.

wage
with

rate will follow the
the october 70, 2021,
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d ) Ha] ida s:

e) Ya ca t 1or : The Courthouse Security Of ficer will be removed from the
vacation requests, the

1f the courts are closed on a County holiday, the
Courthouse Security Officer L,,i1l not work and lriII be subject to
the provisions pertaining to holidays. When the Courts are not in
session on days other than County hofidays, the Sheriff may assign
the Courthouse Security Officer to work in the Courthouse, to work
a patrol shift, or take a day of vacation.

patrol vacation selection Iist, For
provision of Article 12.03 shaLl apply.

ARTICLE :orIII - LABOR !{A}fAGurlEMl MEETINGS
23.01 At the request of the Association or County, representatives of the

Association and the County shall meet to discuss matters of mutual
concern. Agendas for these meetings shafl be agreed upon and shall not
inqlude matters currently in the grievance procedure or negotiation.
Further, matters discussed that pertain to mandatory, permissive or
prohibited subjects of bargalninq shaII not bind the parties in any
current or future negotiations or extensions thereof.

ARTICI.,E )O(IV - PRIIITING OF AGREEMENT

24.01 The Empl-oyer shall prepare the Agreement and wl1L make the Agreeroent
avallab1e electronicalfy to all members of the bargaining unit-

ARTICI.E :O'V - DI'RATION
25.01 This Agreement shall be in full force and effect from January 7, 2025,

until- December 3I, 2021 , and shalI continue ln full force and effect,
unless either party, in !^rriting, on or before JuIy 15, 202'1 , or any
anniversary thereof. notifies the other party of its request to modify,
alter, or otherwise amend the Agreement,

to employees on the payrolf on the
ratifies this Agreernent,

benefit changes will duly apply
date the Calumet County Board

25.02 Ir\ the event of unforeseen circumstances that prevent the signing
new Agreement by January 1sr of any year, all provisions of said
Agreement shaIl be relroactive to January 1st.

25.03 Neither party of this Agreement by such act at the tine hereof
subsequent hereto agrees to nor does waive any rights possessed by it
them under our State or Federal faws, requl-atlons, or statutes.

or
or

a) RetroactiviLy. Retroactive pay and

of a
new

Th.is Agreement made and entered into this l.1ir day of December, 2024.
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2025 VTAGE SCHEDT'I.E

(3.752 Waqe Jnc.ease Eff. A1/12/2425 Startinq with the 6:00 a.n. ShifL)
Investigators: 5.75 lncrease to all steps of the wage schedule

Classification Step 1

Start
Step 2

12 nos .

Step 3
36 nos.

Step 4

6A nos.
Step 5

84 mos.

SteI) 5
132 nas.

E10 Invest i gato r s3s.34 s38.54 $38.71 s39.00 $40.82 s42 .21

E10 Special Invest iga tor s3s.34 s38.54 s38.?1 s39.00 s40.82 542.2'1

E2A Patrol O ffLce r s32.86 s3s.93 s36.05 536.45 s38.30 939.12

E20 Police School Liaison
Officer 532.8€, s3s.93 $36.0s s36.4s s38.30 s39.12

825 Patrol Corpo ra 1 s33.71 s36.82 $36.96 s39.13 s4 0. 65

Classification Step 1

Start
Step 2

12 nos .

Step 3
36 nas.

Step 4

6A mas.

Step 5

84 mos.

Step 6

132 tuos .

E10 Invest i gator s36.49 s39.79 s39.91 s40.21 s42.15 s43.64
E10 Special Invest i gator s36.49 $39.?9 $39.97 5 40 .21 5 42 .75 $43.64
E2A Pat ro1 Officer s33.91 s37.10 s 3'7 .22 s37.63 s39.54 $41.01

E2A
Police School Liaison
Officer s33.93 s31.10 531 .22 s31.63 $39.s4 s41.01

E25 Patrol Corpora 1 $34.81 s38.02 $38.16 s38.54 s40.40 $41.9?

2026 l{eciE

(3.25* Waqe Increase Ett. A7/11/2026

2021 WAGE.

(3.00t Waqe rncrease Eft. 01/10/2027

Starting with the 6:00 a.n. Sbtift)

SCHEDULE

SCHEDI'I.E

Starting ith the 6:00 a.n. Shift)
Classification Step 1

Srdrt
step 2

72 mas.

Step 3

36 nos.
Step 4

60 nos.
Step 5

84 nas.
Step 6

132 nas.
E10 I nves t igator s37.58 s40.98 s41.17 541-48 543.41 $44.9s
E10 Specia I I nves t lgator s37.58 s40.98 $41.17 s41.48 $43.41 s44.95
E2A Patrol Offi cer s34.95 s38.21 s38.34 S3B.?6 s40.73 542.24

820 PoIice School Liaison
Officer $34.95 s38.21 938.34 s38.76 $40.73 542.24

825 Patrol Corpora I $3s.85 s39.16 s39.30 s39.10 $41.61 s43.23
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